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Report Summary
This report is based on the information provided in the self- assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 8 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score

1. Expected Learning Outcomes 3

Programme Structure and Content

Teaching and Learning Approach

Student Assessment

Academic Staff

Student Support Service

Facilities and Infrastructure

@I N OO~ AN

Output and Outcomes
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Overall Verdict
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Criteria Strengths Areas for Improvement Score
(1-7)
1 Expected Learning Outcomes 3
1.1 | The programme to show that the 1. N1999NLUL PLO MINWANNIT Taxonomy ﬂﬂl’m ﬂ"l‘iﬂ‘i:Lﬁu‘LlmeNﬂ"l‘iﬁ'@m‘i PLO {alsly 3
expected learning outcomes are FALTU stakeholder Vgﬂﬂzgl?nl
appropriately formulated in 2. nMsepnuuY PLO Tasnraaddusimiuaziug
accordance with an established A9UDINNTAVILINY
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all
stakeholders.
1.2 | The programme to show that the ﬂ"li’f’]ﬂﬂLLUU‘j"IHﬁ%’]Tﬁﬂﬂﬂﬂgﬂﬂﬁ/‘u PLO A19aanUY CLO T‘V?‘Vqlﬂﬁ”lil%%”l 3

expected learning outcomes for all
courses are appropriately

formulated and are aligned to the
expected learning outcomes of the

programme.




Criteria

Strengths

Areas for Improvement

Score

(1-7)

1.3

The programme to show that the
expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem- solving,
information technology,
teambuilding skills, etc) and
subject specific outcomes (related
to knowledge and skills of the

study discipline).

PLO ASBUARNYIY generic outcomes WA specific

outcomes

1.4

The programme to show that the
requirements of the stakeholders,
especially the external
stakeholders, are gathered, and
that these are reflected in the

expected learning outcomes.

N19880WuY PLO T‘lflﬂﬂﬂﬂﬂﬂ\?fﬁ_l ATTNABINTTUB

stakeholder NNgH

1.5

The programme to show that the

expected learning outcomes are

narLaNN1TUsniNnIUs9q PLO 2awindnumdu
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Criteria Strengths Areas for Improvement Score
(1-7)
achieved by the students by the
time they graduate.
2 | Programme Structure and Content 4
2.1 | The specifications of the 1. ﬂ"l‘jﬂ‘.iZLﬁuﬂ"l‘iL"fj"lﬁQ Programme spec. 1. ﬂ"l‘iﬂ‘i:Lﬁuﬂ’]‘iL{"lﬁd Course spec. 3
programme and all its courses are | 2. m'ﬁﬂ‘mﬁummmugfmﬂm Programme spec. | 2. m'ﬁﬂﬁuﬁummmugwﬂm Course spec.
shown to be comprehensive, up- | 3. N15U3ztduAIMLTWIT99 174289 Programme | 3. n1sUszifiuannuiinlaqiiuans Course spec.
to-date, and made available and spec.
communicated to all stakeholders.
2.2 | The design of the curriculum is mseenuuUAngaaiinszatsamsUAnreuivd | nseenuuumdngaabiddulunnaman KsA 3
shown to be constructively aligned iﬁﬁﬁmﬁhw Moy PLO waz YLO v;ﬂﬂy@
with achieving the expected
learning outcomes.
2.3 | The design of the curriculum is MBENLULEATIBImANgAs MFanAfadT 4
shown to include feedback from Jﬂgaﬂﬂuﬂﬁmm stakeholder ‘V]ﬂﬂ’éé?\l
stakeholders, especially external
stakeholders.
2.4 | The contribution made by each course | N19nszansAMEUARTaL N s EAm1A9T Aow 4

in achieving the expected learning

outcomes is shown to be clear.

PLO ¥n78




Criteria

Strengths

Areas for Improvement

Score

(1-7)

25

The curriculum to show that all its
courses are logically structured,
properly sequenced (progression
from basic to intermediate to
specialised courses), and are

integrated.

NTUTLRUNITELIANAUATTHE TN -8B

cittek Iy

2.6

The curriculum to have option (s)
for students to pursue major and/

or minor specialisations.

A9 NN AN AN B EUATHAITHOSTALRY

ATNYDUYDINNFNE

2.7

The programme to show that its
curriculum is reviewed periodically
following an established procedure
and that it remains up-to-date

and relevant to industry.

nsUsulmangnsmiaanaivada vng 5 9 Tag
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Criteria Strengths Areas for Improvement Score
(1=7)
3 | Teaching and Learning Approach 3
3.1 | The educational philosophy is . m‘sﬂiuﬁumﬁ‘?ugu%’myﬁm‘jﬁﬂwwm 3
shown to be articulated and stakeholder Vgﬂﬂ@:N
communicated to stakeholders. It . naUsnAnRensaNnIsBeunisaenin
is also shown to be reflected in the ADARRBITULUSEYNITANEN
teaching and learning activities.
3.2 | The teaching and learning 1. Mﬁﬂ@@l‘ﬂﬂ@i@ﬂﬂﬂ?ﬁyﬁﬂﬁmﬂ’]ﬁﬁﬁu‘alQNTuﬂ"l’i n5Us2 AN N7 IninAnend aawsanly 3
activities are shown to allow AmusiaraansTuaLnnT By A9LUIUNITIANITELUNTTEEY
students to participate responsibly | 2. ﬂ’?’iLﬁﬂﬂﬁ’J?j/ﬂﬂﬂ’iL%ﬂu’gmﬂﬂﬂQﬂNﬂﬁﬂﬁ%@ﬁQWN
in the learning process. anlalusneAnnang y|
3.3 | The teaching and learning nsTa active learning TinMs3ennnsaeuynTIeds | nsussifiuanudiiaresnisly octive learming | 3

activities are shown to involve

active learning by the students.

Tuﬂ’]ﬁf‘%/ﬂﬂqﬁl,%?_luﬂﬁiﬂﬂu




Criteria

Strengths

Areas for Improvement

Score

(1-7)

3.4

The teaching and learning activities
are shown to promote learning,
learning how to learn, and instilling
in students a commitment for life—-
long learning (e. g., commitment to
critical inquiry, information-
processing skills, and a willingness
to experiment with new ideas and

practices).

ANTRNFBNINEL life-long learning THA15E81UA1S

FADUUINIILTE

A15U5 R UANENEANITRIASNITNEY life—

long learning HA9§ANTTEUNTAEY

3.5

The teaching and learning
activities are shown to inculcate in
students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

NM9N979 creativity, innovation, entrepreneur Tunng

IFHUNITEULINTIEANT

15052 ARANA NS 92BIN1THIN creativity,

innovation, entrepreneur Mn1sBeun1Taey

3.6

The teaching and learning
processes are shown to be

continuously improved to ensure

A19d5sLdy “A5n19nuniuuardsudqInig
FANT93eunIaNen” Maaaraasiy CLO uay

AINNABINTIVBNGANTININTIH
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Criteria Strengths Areas for Improvement Score
(1-7)
their relevance to the needs of
industry and are aligned to the
expected learning outcomes.
4 | Student Assessment 3
4.1 | A variety of assessment methods N19U9NA N A A ARDIBNARNTUTT NG 3
are shown to be used and are Widenuiu CLO vide dmquavasAntaidemg
shown to be constructively aligned
to achieving the expected learning
outcomes and the teaching and
learning objectives.
4.2 | The assessment and assessment- 1. ﬂ’l’iﬂ’i‘:Lﬁl&ﬂ’?’i’%’ﬂ{fﬂﬁﬂ%ﬁﬂﬁﬂﬁﬁ’iiﬁ 3
appeal policies are shown to be AN RMNANI5 B e
explicit, communicated students, 2. ﬂ’l’iﬁiﬂm’iﬂizufmﬂ’ﬁqwmiﬁﬁ?J’Jﬁ"l_lﬂﬁ’i
and applied consistently. ﬂi:Lﬁuw@ﬂqiL%ﬂuTﬁé’ﬂ;; Feu
4.3 | The assessment standards and m’iﬂ’iuﬁuﬁmw]@mi?}mmwﬂfJﬂNfTﬁfJ‘iﬂﬁﬂ‘ﬂm 3

procedures for student progression
and degree completion, are shown
to be explicit, communicated to

students, and applied consistently.

TINFENEN
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Criteria Strengths Areas for Improvement Score
(1-7)
4.4 | The assessments methods are MNTUARNITLTAY Rubric Lazdnaanansazuw | n1gUsifin “A3nnstanfiugifen uifans 3
shown to include rubrics, marking Alatunngusnian ﬂﬁﬁum‘m‘juﬁul’fﬁﬁgﬁﬁuwmu qujﬂmym ANTHAILAWAIIT LazAITHLTY
schemes, timelines, and ’NI’NWI’I TI9H
regulations, and these are shown
to ensure validity, reliability, and
fairness in assessment.
4.5 | The assessment methods are N9l “ﬁ%m‘a‘ﬂ‘ﬁuﬁuz&?f‘?ﬂu” ey PLO 3
shown to measure the iwae CLO
achievement of the expected
learning outcomes of the
programme and its courses.
4.6 | Feedback of student assessment is ﬂﬁ@ﬁﬁéﬁgﬂﬂuﬂﬁ Feedback LLf‘IIE;L%F;luL‘Ijui?JEIZ 7 NM9UILANN1IRARIHNAT L AT HaINNT IR 3

shown to be provided in a timely

manner.

Feedback WNI58
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

4.7

The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their relevance
to the needs of industry and
alignment to the expected learning

outcomes.

A19U5sLdy “A5n19nuniukazdsudqInig
Uszfing 3o’ naannansiu CLO wazAN

FBNNTTVBIPARNINNTTH

Academic Staff

5.1

The programme to show that
academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and

quantity of the academic staff fulfil

. 9771 SAR #1141 35-36 WL ‘lﬂﬁﬂ’éﬂ@ﬁTﬂQ’NLqu

A A i o A & ¥ °
UAaINIA i g9 89 uaI213 59 AT
ANTHN1INUININBIE N WazN1TinE g odany
e ReINaRaNITTANITANEN N19398 LAy

N19UIN15IENTS

. 910 SAR U1 36-37 WUI1 NA NG ATA N3

AN AIINTYARINT DR e A BNI3I5 8

NN9EBYN N15998 WATNNTUSNISIYINS
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

the needs for education, research,

and service.

5.2

The programme to show that staff
workload is measured and
monitored to improve the quality
of education, research, and

service.

9711 SAR 9117 43 WU NANFATUNAIAT Full-time
. < a g 2
equivalents (FTEs) 289819198 LATHNITIA SIARATH
7 ¥
LAzUITHNNNTZIHEBID19138 TWATWNNSBENNTS

NBU

NANYATNIITUINTTIA AAAIN UATUITLIAY
A19TIUYBIBNTITE T ASDUAGHYNAIY (175
a8 119998 LAYN13UENI9391n19) lag
AR aunas 3-5 1 azlnayaansaun e
sl n1a AN uIaInd ngnans 19
peLies HalusaNnNTEEunITReY 9998 LAS

AM19UENI5IBINTT SINTNNTTI NN RFINIRS

5.3

The programme to show that the
competences of the academic staff
are determined, evaluated, and

communicated.

910 SAR M7 43-44 WU NANFATHNITAINURA
INUNUAENITUILITUANITOULYBIYARINT AN
FAINITVBIAY BIFNDAANDINUNTNNNIINY1RY
v ~ 1 v ¢ o v
WIBNINITR AT M B191985UNITULAZLEN 1S

597194

NANFATAITRINTUINIIMUATHITOULNANT

dnifuessnangas (W an1aWmuIlsulge

mﬁ’ﬂqmbfumwmmjmmmﬁm

5.4

The programme to show that the
duties allocated to the academic

staff are appropriate to

91N SAR W1 44-45 WU RANGATUAAI TN
NNFTAFTINITENUNT IURANGATATNA DI LAz

dl 4
AITHLYEIAEYABIBDTITEY
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Criteria Strengths Areas for Improvement Score
(1=7)
qualifications, experience, and
aptitude.
5.5 | The programme to show that 911 SAR miy’] 45-46 WU Mﬁﬂqmiﬁizummz mﬁ’ﬂqmﬂﬁﬂmim’mquu;jﬁLLUUﬂW‘mIQLN%N 4
promotion of the academic staff is Nl TR UEBNLALADUSIUAEY ANDTIDY | LATLABUTILA AHIDIUARINTNIYTEINITUN
based on a merit system which NIANY1AY ‘ﬁyuiﬁuﬂ@QQMﬁi‘jNﬁd ATTNATINTITD LR
accounts for teaching, research, m‘iﬂUﬂ@‘Nﬂ’l‘iL%ﬂuﬂﬁﬂﬂu 119998 WazN1g
and service. 13N19991N19
5.6 | The programme to show that the | 9771 SAR W47 46 qﬂmmmﬂﬁmmﬁfﬁ%ﬁmﬂ@ 4

rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

ANBAUFULATATAANTT 590T995581UTTULBY

YARINTNIETAINTG
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Criteria Strengths Areas for Improvement Score
(1-7)
5.7 | The programme to show that the | 971 SAR %111 47 MANGATHUNHAUASHLATAAU | NANGATAITNUNINTEUUN R [N LHUT AU 3
training and developmental needs 819139 TaeTyinumuw s A (Independent | YARININIYTEINTT NI AN AN
of the academic staff are development plan: IDP) LLﬂzﬁm‘a‘NﬁUﬂguﬁ’I%‘%ﬂ suiuasniumnadLAaATUANNALE AT ABN1S
systematically identified, and that | Twmmnyaains UTTRNAANENNTE g TEALNAN GRS (PLOS)
appropriate training and
development activitiesare
implemented to fulfil the identified
needs.
5.8 | The programme to show that 9171 SAR ‘1/‘111/'1 47-48 WU'JIW wﬁ’ﬂqmﬂmmmﬁﬁ 4

performonce management

including reward and recognition is

implemented to assess academic

staff teaching and research

quality.

UIMTNaN1TUHUR 9N Walna9da aneey 8979
ﬂf?iyﬁqﬁﬁmmqﬂmmmﬁﬁmmﬁ ATNLNEUTIUD

NUNINETRE
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Criteria Strengths Areas for Improvement Score
(1-7)
6 | Student Support Service 4
6.1 | The student intake policy, 911 SAR MW7 49-53 WU mﬁ/ﬂgmﬁﬂﬂumsfu 4
admission criteria, and admission | n195U@N nonsunfidman Tnelrssuuuas
procedures to the programme are ﬂ@fﬂmmﬁmﬂﬁwmﬁﬂﬁfmum LL@&%@N’I?
shown to be clearly defined, UL AN UE N RN NIRRT TBININ
communicated, published, and
up-to-date.
6.2 | Both short-term and long-term 1. 990 SAR W1 55 WU9 dngaauansdinan | nangeanasdavinusiuanisindnensresdu- | 3

planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.

dl ¥ =Y IV
qmmﬂiwsfwmmil,l,ﬂuﬂﬁﬂm
2. §INNITHNATHD WLUIT TAT99TILNUG A

Tas9n1sfansan

T PAFAale! Gfumimgmﬁﬂﬁﬂﬁﬂm"funﬂmu Tog
ﬁLﬂmWﬂTumu@mmw NM9UENITATHNITEI N
NN999% 398 LAYUENIT (M35 IN19Uas (N

3%1119)
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Criteria Strengths Areas for Improvement Score
(1=7)
6.3 | An adequate system is shown to 9171 SAR ‘m:ﬁ 56 ‘W‘Ll’llﬁ Mﬁﬂqm‘ff{izuuﬁﬂmﬁ 4
exist for student progress, mf]a\lf;l’mmj’] NANITLEYY LATNI9AT9980UN1TE
academic performance, and ainAnuEn 2asunnanends laalnananse i
workload monitoring. Student ﬂ“?ﬂﬁsmﬁuéﬁ%ﬁumi
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made
where necessary.
6.4 | Co-curricular activities, student 91N SAR WHA 61 Wuan nangnsin1sanianasy 4

competition, and other student

support services are shown to be

EENVANGAT UASAINTINRUNTHEY
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Criteria Strengths Areas for Improvement Score
(1-7)
available to improve learning
experience and employability.
6.5 | The competences of the support . 971 SAR %11 64 WU ANEATAUARDIRHLR . MANGATATNINITUINITANUATHTTONY 4

staff rendering student services
are shown to be identified for
recruitment and deployment.
These competences are shown to
be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

ATMUARNITOUELARINT AL FUUAYUAIN
o o/ ;5 o/ o ¥

WNETVBIHNTINEINY FIHVNTAVINUDANG

WRnTINNTUGUR (TOR) uaztleiiiv

ANTTOUE WA

. 911 SAR %111 67 WU ﬂmmﬁfmmumi

WinyAaINTI s IuAIRN o

PBIYARINIFEFILANN LB BILRIATHANT
ANTANINUIBINANGRT URENITUTTANAAND

A9EUUFTLAUNANGAST (PLOS)

o/ a

. AANERTRIITUINTUTURUNARTNFTTA

= o o = o
WBUIUUFTILATABUT FINTINTTNINUA
LU AMLABNLALSUNTATYARING NS

TUAMNABINITYBINANGAT
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Criteria Strengths Areas for Improvement Score
(1-7)
6.6 | Student support services are 1. 970 SAR 1 69 WU NANGATHNITUILEN | nangaantsiansfnnisiarlseiiduuinis 3
shown to be subjected to pawanelaresinAnumeReaiuamung A9 9 BDIFIHENUEYN UATALATIZNY DY A
evaluation, benchmarking, and FEUNTNEW dOUNFS 3-5 Lﬁ'ﬂmﬁﬁwmwﬁﬂqmﬁ'
enhancement. 2. 9 NNTRNAE0L WU Bntataziinnis wazan waasisRansmngisuTussAui
TAnisunsaeaiuayu AN AN
7 | Facilities and Infrastructure 3
7.1 | The physical resources to deliver —L@IN SAR ‘m:f] 70-71 4

the curriculum, including
equipment, material, and
information technology, are shown

to be sufficient.

1.

~ Y 1% A o P
Huayanedaizeu ANg JangUnIoyaenis

a ¥ ¥ P
BEUNNTABN ANTHLINADN WABIEEY UAZNTS

v P o v
TyUszlomiBemivayuniaBoug

o 1
A A A

AAUT TN AN NHIMTEEATNNNS B YNLAS

[ =Y

MNINITINNYN

A % A ¥ a
Y quﬂ Lﬁﬂ%gitﬂﬂﬁﬁ‘imﬁﬂm

! o/ ! o/ < o o
ﬂm:ﬁ‘j’JNﬂU‘MuQﬁTﬂ@mﬂk}ﬂﬂ‘jmﬂ"lﬂq‘iﬂ"l‘jfl@
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

nEWeNTEITEINA TAENTUTIAAHLTTRIA
Tusimdngns annsumdngaatinisUszguuan
uaanduTUssfiuszgnnnnasinn LA AL
niusInanIsRasanlUfmaEng

NNTANEIY YINNITLEUBILLTENTY

. vangasfinisUssinReaiaymnisGeus lng

UNANEN uaTenaNsEySURRTeUNANgRTLTTYN

yapfewn LUymanslaneums

7.2

The laboratories and equipment
are shown to be up-to-date,

readily available, and effectively

deployed.

LA SAR W1 72-73

1. anidngndeinesdfifnisaauiomes §

UBNTEaNALITT (ASUNITIARUANT

. ATEHNITINUNET AYINSUL s e it syand T‘H

o o o T 16 % o =
N1IIANIING ﬂjﬂm%i’l?ﬁ?uﬂq’iﬂﬂﬂq‘iL‘iill:lﬂ’?’i
NBU LL@%N@U%NWT—JTWVT%’JHT@WLLN%WHQ?_I@’W"I'W

FOUNTURATBUAUA

o/ ¢ g a v =Y 4 o o/
. ﬂmzﬂﬂfﬁﬁﬁﬂﬂﬂﬂﬂmﬂ’]‘iﬂﬂﬂwqLm’ﬂiﬂ’]%‘ﬁ_lﬂﬂ

UJuAdusedefiiedre9 uasinesduny

BHR
U

. AITTLATIEN ARG

o/ 4 o/ ! o
. FINNITAHNATEUENANYT WUIT 91U

ADNNILADT (HINUIND WATUIILAS DI (N

waanTrau

1 1
s =

298 2 Al UANUNS

auaaufinnu99g CLOs uay PLOs
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

7.3

A digital library is shown to be
set-up, in keeping with progress
in information and communication

technology.

AN SAR YU 73-74

1.

] o

Nﬁuﬂwﬂﬂaaﬁwu%ﬂqimﬁhﬁﬂ $151 3198159
dI v o 1 ~ 1 o Vv
8289 UAI2IRT9 fgananganidealunisla
NINYINTRITERNATINAUAUNDIRY AB U |
ﬂﬁiu%ﬂﬂigNiSWQﬁdﬁﬂﬂNH6]u@z?mu%ﬂﬁﬁwﬁu
TSLULRAUAURAAR 24 F7 1M

819198 AoUAN13 M A T3 LLuY Online un

TINFNEI
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

o/ s o/ ! o/ ¥ P
—gINNFERNAENANYT woaninAnelruanag
NBIAH AN BYI191UNGN uasnasayadnideden

INADRDINIS

7.4

The information technology
systems are shown to be set up to
meet the needs of staff and

students.

—LaH SAR 9111 75

1. wnrangiaedssuumalulad ansau A
ADUANBNAITHABINITVBIINANEIUAZYARINS
1 1 o 4
2. ADAYTTNINHAMUITZULATTUINADDU (A

dl a o ! 74 <
WA an15usrisannianie ur s ulsm Aoy

v ' v P v
Taun svuuasmasaanlan s2UUFIMYDYA
¥ o 1% o
AamnlA9NTs SYUUFINIBYATARATH BN

TYULFIHIDYALINTNINLINTYAAR

ANSANITUT AN UL A IR aE N9 A 1iNe

dmndsunlge

7.5

The university is shown to provide
a highly accessible computer and
network infrastructure that enables
the campus community to fully
exploit information technology for
teaching, research, service, and

administration.
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

3. 920U LMS (Learning Management System) 'f/dll
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7.6

The environmental, health, and
safety standards and access for
people with special needs are
shown to be defined and

implemented.
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Criteria

Strengths

Areas for Improvement

Score

(1-7)
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7.7

The university is shown to provide
a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.
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Criteria Strengths Areas for Improvement Score
(1-7)
7.8 | The competences of the support 1. 1aw SAR W94 82 NW17q narasln e 4
staff rendering services related to Nm‘iﬂu::“ﬂmqﬂ@ﬂﬂ‘imﬂm@:ﬁﬂﬂm‘ﬁﬁﬂu: L‘ﬁlfﬂsf%
facilities are shown to be identified LﬁuLLmvmﬁ”m”uﬁ@muﬁﬂm"fumiﬂf]ﬁﬁmu
and evaluated to ensure that their | 2. Lﬂlu SAR WI”I 83 AMEHNITATNUANNTTOUE
skills remain relevant to ADIYARINT
stakeholder needs. 3. LN SAR W1 84 ﬂszﬁqmmmmmﬁ’UNEu
Favinunnimsnaues tasfinnsfaanuuazn
LARINTINLIHNANITANHNIT
4. ANNTRUNEIB19NTO R SURATBUNENG T
wudmé’ﬂgmﬁuuzﬁmm@’lﬂimﬂ@fﬁuagm{ﬂ
SANDUTH L2 Lﬂm*ﬁmmgﬂumﬁ’ﬂqm D
s Tase Toaiuaneaunuies
7.9 | The quality of the facilities (library, _1as SAR 9117 85 Aoz [a@fiunnsans19naNi ﬂfliﬁﬂﬁ‘jﬂi::Lﬁuﬂ’ﬁ%ﬁyﬂ%ﬂ’]i‘lﬂyﬂdﬂ&mﬁ@“ﬁﬂ 3

laboratory, IT, and student services)
are shown to be subjected to

evaluation and enhancement.
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Criteria Strengths Areas for Improvement Score
(1=7)
3. AATNLIARBNVNNNENIN FIAN ULAZE BN
(mﬂmmeﬁ Green Office)
8 | Output and Outcomes 2
8.1 | The pass rate, dropout rate, and LA SAR 1131 88 m‘i’ﬂqmﬁmﬁﬁmmuLmzﬁm‘mzﬁ AYTiNNSELF g RS A NS IN1TANE NS 2
average time to graduate are Fn518159N19ANET N19ABBN ‘a‘:ElzL'm’ILm'%EJTu [N1BBN ‘;‘ZEJ:L'm’lLﬂ'g‘%ﬂ?ﬂﬂ’]‘jﬁ%‘%ﬂ’]‘jﬁﬂﬁ’] i
shown to be established, naddan1sinen nangraaieiantswan
monitored, and benchmarked for
improvement.
8.2 | Employability as well as self- LZ\]IN SAR e 88-89 wﬁﬂqmﬁmﬁmmmmz mﬁv‘hma‘ﬁmmfmm'ﬁfﬁiymuﬁwmﬁmﬁwﬁmm 2
employment, entrepreneurship, AAT1=RNN5 I ernesToidin dnnsRnun 2564 | asnwmps 3-5 4 wazyinnsgLAEUNANg A
and advancement to further Was 2565 ﬁjLﬁﬂUL‘ﬁlﬂm’iﬁ%m
studies, are shown to be
established, monitored, and
benchmarked for improvement.
8.3 | Research and creative work output /@3 SAR 147 89-90 FN199NLITUNAIIASELAT | 1. AYSYINNNTIATIEA RAAIN WEURENeASE 2

and activities carried out by the
academic staff and students, are

shown to be established,
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Criteria Strengths Areas for Improvement Score
(1-7)
monitored, and benchmarked for | 1848 ANFDENUULEBLANE NNFEHATHOL N3dA | 2. AmagvianiaifieuAsssddadundngnag
improvement. fiumIngH FeU $UET19RTTA VEB9EY o Indngms
fmma Aifwaasenass
8.4 | Data are provided to show directly a5 SAR 31 91 NANgRIAnTzUIUNISRanINAg | 1. ﬂf;‘imew@m‘iﬂizLﬁuﬁmem‘mﬁ@g 2
the achievement of the 1979 PLOs Ananqlazgsnlazdniian PLOS 2ENMANGATUSLLSI W.A1. 2560 (Anul
programme outcomes, which are izqff;TuLfolls\l SAR R1.5 ‘1/‘1‘1:'1 16 1190399
established and monitored. PLOs ‘1/1ﬁﬂqmﬁﬂ‘izuquﬂfl‘a‘ﬂ’m?ﬁyﬁ’mﬁm
Arr 497 avAafnen Tasfidaaiunian
AZUUNIINNITUSENYBIROULUTLNBUNS
LAYANT1TON S URATELNANRT)
2. \alananisssfinfiuaninisus9q PLOs
TrAmziuazinmaunanisazfinlunns
1394 PLOs 9n72
8.5 | Satisfaction level of the various /AN SAR ¥111 92 Ann99eeuszaumnaianels | A2sEnNgAIATTY Raninagtsey 3-5 O uaz 2

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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Criteria Strengths Areas for Improvement Score
(1-7)
sminfintatmusirienden hmdngaeliuige
W.Fl. 2565
Overall verdict 3
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